FOR MORE INFORMATION, CONTACT:
Jayne Harvie 474-7964 jbharvie@alaska.edu
For Audio conferencing:
Toll-free: 1-800-893-8850
Participant PIN: 1109306

AGENDA

. Adoption of Agenda
tatus of Chancellor's Office Actions 1 Min.
. Motions Approved: None
. Motions Pending: None
. President's Remarks — Cécile Lardon 15 Min.
. President-Elect's Remarks — Debu Misra
. Chancellor’s Remarks — Brian Rogers 15 Min.
. Provost’s Remarks — Susan Henrichs
uest Speaker 10 Min.
. Marsha Sousa, Director of the Honors Program

Question and Answer 5 Min.
iscussion Item 15 Min.

. Draft Motion re Capstone Experience, submitted by the
Curricular Affairs Committee (Attachment 201/1)

SHOOT ON LOWER LEVEL LOUNGE - WOOD CENTER / BREAK

overnance Reports 10 Min.
. Staff Council — Chris Beks
. ASUAF — Mathew Carrick
. Athletics — Dani Sheppard
. UNAC - Tim Wilson
UAFT - Jane Weber

ew Business 15



C. Resolution endorsing Staff Council’s Resolution re FY16 Capital Budget
Request for Expanding Child Care (Bunnell House), submitted by the
Committee on the Status of Women (Attachment 201/4)

2:40 IX Public Comment* 5 Min.

245 X Members' Comments/Questions/Announcements 15 Min.

A. General Comments/Announcements

B. Committee Chair Comments
Curricular Affairs — Rainer Newberry, Chair (Attachment 201/5)
Faculty Affairs — Chris Fallen, Chair (Attachment 201/6)
Unit Criteria — Chris Coffman, Chair (Attachment 201/7)
Committee on the Status of Women — Jane Weber, Chair
Core Review Committee — Leah Berman, Chair (Attachment 201/8)
Curriculum Review — Rainer Newberry, Chair
Student Academic Development & Achievement — Cindy Hardy, Chair
Faculty Development, Assessment & Improvement — Franz Meyer, Chair
(Attachment 201/9)
Graduate Academic & Advisory Committee — Donie Bret-Harte, Chair
Research Advisory Committee — Orion Lawlor, Chair
Information Technology Committee — Rorik Peterson, Convener

3:00 XI Adjournment



ATTACHMENT 201/1
UAF Faculty Senate #201, October 6, 2014
Submitted by the Curricular Affairs Committee

DRAFT MOTION regarding the proposed Capstone Requirement  Effective Fall 2016

The Curricular Affairs Committee moves that the Faculty Senate make the following changes to the UAF
baccalaureate requirements:

Each student must complete a capstone experience in the student’s major or program, as described below.
It will be the responsibility of each Department, Program, and (or) College/School to create, deliver,
evaluate, and assess their capstone experience. Each Dean’s office will have a copy of the capstone
requirements for all programs in the school/college on file.

Rationale: This change is proposed in support of satisfying UAF's Learning outcome #4. "Integrate and
apply learning, including synthesis and advanced accomplishment across general and specialized studies, adapting
them to new settings, questions, and respoits#sil and forming a foundation for lifelong learning. Preparation will
be demonstrated through production of a creative or scholarly project that requires broad knowledge, appropriate

technical proficiency, information collection, synthesis, interpretation, presentation, and refféction

Many UAF Departments and Programs currently have baccalaureate capstone experience
requirements; the purpose of this change is to create a UAF-wide requirement. Hence, we envision
this proposed change as not adding a significant burden to UAF faculty and students.

Proposed criteria for Capstone Experience
The Capstone experience will demonstrate students’ ability to integrate a wide range of learning.
Students will make connections among ideas, skills, and bodies of knowledge, and will synthesize
and transfer their learning to new, complex areas of inquiry, products, or situations within or beyond
conventional coursework. Specifically, the Capstone will:

« Require that students demonstrate the appropriate skill levels in communication and (as

appropriate) quantification.

« Integrate learning from major requirements.

e Guide students through a project or experience relevant to their educational goals

= Provide a basis for evaluati(ua)-8.05 Tc w 1.20T@W83IW62. 0 Td ()Tj -0.005 Tc 0.005 Tw 0.305 0 Td



ATTACHMENT 201/2

UAF Faculty Senate #201, October 6, 2014
Submitted by the Unit Criteria Committee

MOTION:



The provost is responsible for coordination and implementation of matters relating to procedures stated
herein.

CHAPTER 11

Initial Appointment of Faculty

A. Criteria for Initial Appointment
Minimum degree, experience and performance requirements are set forth in “UAF Faculty



This letter of appointment establishes the nature of the position and, while the percentage of
emphasis for each part ma



and instruction extend to undergraduate and graduate academic advising and counseling, training
graduate students and serving on their graduate committees, particularly as their major advisor,
curriculum development, and academic recruiting and retention activities.

MAP faculty may participate in formal teaching when the opportunity arises; however, standard
academic teaching is not a common form of informational delivery in the Marine Advisory
Program. Instruction often include contact with clientele through distance delivery methods,
workshops, seminars, training, public presentation events, and classroom teaching. A 10% (4
unit) teaching load in MAP is considered 45 to 50 hours of instructional activities.

Development and m@paration of instructional materials such as workshop outlines, training
syllabuses or lesson plans, handouts, slide presentations, displays, lecture materials etc. are also
components of MAP instructional activities. Educational videos and/or other media produced for
public education are also included.

Marine Advisory Program agents usually function as generalists by contributing breadth and
diversity in their teaching efforts. Rurally located agents usually respond to requests to develop
and/or teach dscrete sessions, workshops, or shtmtm courses on subjects not typically
available to rural Alaskans.

Specialists have a depth of topical knowledge and primarily focus on teaching technical
information in their specialty area to clientele.

1. Effectiveness in Teaching
Evidence of excellence in teaching may be demonstrated through, but not limited to, evidence of



f. regularly develop new courses, workshops and seminars addressing clientele and public
needsand use a variety of methods of instructional delivery and instructional design;

g. may receive prizes and awards for excellence in teaching.

2. Components of Evaluation
Effectiveness in teaching will be evaluated through information on formal and informal teaching,
course and curriculum material, instructional publications recruiting and advising,
training/guiding students, etc., provided by:

a. systematic student ratings, i.e. student opinion of instruction summary forms, and/or
classroom evaluations, poststruction surveys and/or studh or clientele testimonials,

and at least two of the following:

b. narrative self-evaluation,

c. peer/department chair/other professional€lassroom observation(s),

d. peer/department chair/other professionalgvaluation of course materials.

Systematic university approved student evaluations are not usually available or appropriately



h. Evidence of successful teaching by development and application of innovative original
teaching methods.

i. Successful mentoring of undergraduate and/or graduate students and particpatas
member, in graduate student committees;

Additional indices for documenting effective teaching for MAP faculty seeking promotion to
the rank of Professor include:

a. Clientele/student reviews and/or evaluations that show continued quality perfoceas a
teacher,

and at least one of the following:
b. Development and/or adaptation of new methods and approaches in the discipline, such as:

i. Creative use of media and/or distanceelivery methods of instruction which extends
the bounds of the discipline and improves educational outreach;

ii. New curriculum or program development that improves the information transfer in the
faculty member's area of expertise;

c. Regional, statewide, national and/or international recognition as an expert as illustrated
through invitations to and presentations at conferences, meetings, workshops, and
trainings;

d. Receipt of state or national awards in recognition of outstanding teaching;
e. Recognition through invitational teaching opportunities;

f. Significant contribution in mentoring of undergraduate and/or graduate students and
participation, as member, in graduate student committees.

C. Criteria for Research, Scholarly, and Creative Activity

Inquiry and originality are central functions of a land grant/sea grant/space grant university and all
faculty with a research component in their assignment must remain active as scholars.
Consequently, faculty are expected to conduct research or engage in other scholarly or creative
pursuits that are appropriate to the mission of their unit, and equally important, results of their work
must be disseminated through media appropriate to their discipline. Furthermore, it is important to
emphasize the distinction between routine production and creative excellence as evaluated by an
individual's peers at the University of Alaska and elsewhere.

Many MAP faculty have limited opportunities to conduct traditional research and limited or no
access to laboratories and graduate students. Additionally, bipartite faculty may or may not have a
research obligation. Faculty without research obligation may conduct research in response to
public needs, in this case these activities will be evaluated under service.



Marine Advisory faculty with research responsibilities in their bipartite or tripartite appointments
are expected to conduct applied research or engage in other scholarly and creative pursuits that
help solve issues facing the people of Alaska.
For MAP faculty, research, scholarly, and creative activities may consist of:

a. Applied research designed to address specific client needs;

b. Production of peer reviewed informational media; and

c. Publication of peer reviewed publications.
1. Achievement in Research, Scholarly and Creative Activity

Whatever the contribution, research, scholarly or creative activities must have one or more of the
following characteristics:






recipient of a regional, national or international research fellowship or award,

. participate in extramurally funded research projects in a leadership role (e.g. principal
investigator or coprincipal investigator),

introduce new technology, product, or idea which demonstrably improves the quality of life
for Alaskans, and is a clear result of a MAP faculty member's activity.



Training and facilitating, at public fora, group meetings and public events.

Radio and TV programs, newspaper articles and columns, MAP publications, newsletters,
films, computer applications, teleconferences and other educational media including website
designed and/or managed by faculty.

Judging and similar educational assistance at science fairs, state fairs, and speech, drama,
literary, and similar competitions.

Participation in K-12 educational programs.

Assessing and/or responding to research needs of clientele and communicating those
needs to the research community.

Conducting research in response to public needs.

Developing and managing effective community and agency partnerships, which extend
MAP resources and/ or develop leadership skills.

Representing and answering questions at public events.
Site visits for problem solving and consultation.
Rapidly responding to urgent client needs in a timely, flexible, and appropriate manner

Other service activities consistent with the School of Fisheries and Oceans Sciences to
contribute to Alaska's coastal economy.

University Service

University service includes those activities involving faculty members in the governance,
administration, and other internal affairs of the university, its colleges, schools, and institutes. It
includes non-instructional work with students and their organizations. Examples of such activity
include, but are not limited to:

a.

Service on university, college, school, institute, or departmental committees or governing
bodies.

Consultative work in support of university functions, such as expert assistance for specific
projects.

Service as program leader or directqr department chair or term-limited and part-time
assignment as assistant/associate dean in a college/school, or program.

Participation in accreditation reviews.









and at least two of the following

b.

Invitation to serve on national or international boards, review committees, award
commissions or scholarship commissions.

. Appointment or election to a leadership position on local, state, national, and

international public service committees or organizations.

. Engaged in profession and scholarly service activities on statewide, national or

international level.

. National leadership in a professional organization.

Recognition through invitational speaking engagements on topics that constituteipubl
service.

. Evidence of effective application of professional expertise to professional or public

processes and organizations.

. Service as committee chair. Session organizer, or officer of professional

organizations.

Evidence of important contributions to the development of school, departmental,
and/or university programs.

Recognition through receipt of public service awards, or awards for service to the
university.

. Receipt of a national association, government, or professional society service award.

Participation in a voluntary mentoring relationship with junior faculty to facilitate
their progress toward promotion and tenure.



ATTACHMENT 201/3
UAF Faculty Senate #201, October 6, 2014
Submitted by the Unit Criteria Committee

MOTION:

The UAF Faculty Senate moves to reaffirm the Unit Criteria for the Department of Mathematics and
Statistics.

EFFECTIVE: Upon Chancellor’s Approval

RATIONALE: The Unit Criteria Committee reviewed the unit criteria which were submitted by
the Department of Mathematics and Statistics. With minor revisions, the unit criteria
were found to be consistent with UAF guidelines.

*khkkkkhkhkkkhkkhkkhhhkhkhkkhkhiihkikhkiikx

UAF REGULATIONS FOR THE APPOINTMENT AND EVALUATIONS OF FACULTY
AND DEPARTMENT OF MATHEMATICSAND STATISTICSUNIT CRITERIA, STANDARDS,
AND INDICES

THE FOLLOWING IS AN ADAPTATION OF UAF AND BOARD OF REGENTS’ CRITERIA FOR
ANNUAL REVIEW, PRE-TENURE REVIEW, POST-TENURE REVIEW, PROMOTION, AND
TENURE, SPECIFICALLY ADAPTED FOR USE IN EVALUATING THE FACULTY OF THE



The university, thr






1. TENURE. ACANDIDATE FOR TENURE WILL BE JUDGED ON THE BASIS OF

3.

PERFORMANCE AND INDICATIONS OF POTENTIAL IN ALL APPLICABLE AREAS
OF RESPONSIBILITY, WITH EMPHASIS PLACED ON THE INTERVAL SINCE THE
LAST PROMOTION OR HIRE, WHICHEVER IS MOST RECENT. A CANDIDATE NEED
NOT DEMONSTRATE EQUAL PERFORMANCE IN ALL THREE AREAS. IN ORDER
TO QUALIFY FOR TENURE, A FACULTY MEMBER SHOULD HAVE DEMONSTRATED
A SUSTAINED PERFORMANCE IN ALL THEIR AREAS OF RESPONSIBILITY. WHILE
THERE IS NO OBJECTIVE DEFINITION OF “SUSTAINED” NOR IS THERE ANY
REQUIREMENT FOR ANY LENGTH OF TIME AT ANY PARTICULAR RANK, A
TYPICAL CANDIDATE FOR TENURE SHOULD NORMALLY HAVE SERVED AT LEAST
FIVE YEARS AT THE RANK OF ASSISTANT PROFESSOR AT UAF OR ELSEWHERE.
UNTENURED FACULTY SHOULD REFER TO THEIR COLLECTIVE BARGAINING
AGREEMENT AND INITIAL APPOINTMENT LETTER REGARDING MANDATORY
YEAR OF TENURE REVIEW. A SUCCESSFUL CANDIDATE SHOULD ATTAIN AT
LEAST A SATISFACTORY RATING IN TEACHING, RESEARCH AND SERVICE AND AT
LEAST SUPERIOR IN TEACHING OR RESEARCH IN THE VOTE BY THE PRC AT THE
TIME OF APPLICATION FOR TENURE.

ASSISTANT PROFESSOR. AFACULTY MEMBER AT THE ASSISTANT PROFESSOR
LEVEL MUST HAVE AN EARNED DOCTORATE OR DEMONSTRATED EQUIVALENT.
DEMONSTRATED EQUIVALENCE WILL BE DECIDED ON AN AD HOC BASIS BY THE
PRC. THOSE WORKING AT THE RANK OF ASSISTANT PROFESSOR SHOULD
DEMONSTRATE A COMMITMENT TO TEACHING, RESEARCH AND SERVICE.

ASSOCIATE PROFESSOR. IN ORDER TO QUALIFY FOR THIS RANK, ARECORD OF
QUALITY INSTRUCTION AND RESEARCH IS IMPORTA



Bipartite Faculty
Bipartite faculty are regular academic rank faculty who fill positions that are designated as
performing two of the three parts of the university's tripartite responsibility.

The dean or director of the relevant college/school shall determine which of the criteria defined
above apply to these faculty.

Bipartite faculty may voluntarily engage in a tripartite function, but they will not be required to do
so as a condition for evaluation, promotion, or tenure.

B. Criteria for Instruction
A central function of the university is instruction of students in formal courses and supervised study.
Teaching includes those activities directly related to the formal and informal transmission of
appropriate skills and knowledge to students. Bnheevainl’ Tj -0.3 0  Td [()-2(he)]TJ 1.22



topics to other disciplines, deliver material at the appropriate level,

f. regularly develop new courses, workshops and seminars and use a variety of methods of
instructional delivery and instructional design;

g. may receive prizes and awards for excellence in teaching.

H. DEMAND HIGH PEDAGOGIC STANDARDS ESSENTIAL TO THE DEPARTMENT’S
MISSION.

|. DEVELOP ATEXTBOOK THAT IS USED EXTERNAL TO UAF.

2. Components of Evaluation
Effectiveness in teaching will be evaluated through information on formal and informal teaching,
course and curriculum material, recruiting and advising, training/guiding graduate students, etc.,
provided by:

a. systematic student ratings, i.e. student opinion of instruction summary forms,

and at least



C. Criteria for Research, Scholarly, and Creative Activity
Inquiry and originality are central functions of a land grant/sea grant/space grant university and all
faculty with a research component in their assignment must remain active as scholars. Consequently,
faculty are expected to conduct research or engage in other scholarly or creative pursuits that are
appropriate to the mission of their unit, and equally important, results of their work must be
disseminated through media appropriate to their discipline. Furthermore, it is important to
emphasize the distinction between routine production and creative excellence as evaluated by an
individual's peers at the University of Alaska and elsewhere. CANDIDATES AT ALL LEVELS
MUST DEMONSTRATE ACHIEVEMENT CONDUCTING RESEARCH IN AN
INDEPENDENT AND CREATIVE FASHION. WORK WILL BE JUDGED FOR
IMPORTANCE, ORIGINALITY AND QUALITY. CONSIDERATION WILL INCLUDE,
BUT NOT BE RESTRICTED TO, THE CANDIDATE’S PAPERS PUBLISHED IN
REFEREED JOURNALS AND REFEREED CONFERENCE PROCEEDINGS; PAPERS,
LECTURES AND PRESENTATIONS DELIVERED; OTHER PAPERS AND TECHNICAL
REPORTS; BOOKS, BOOK CHAPTERS, RESEARCH PROPOSALS, SOFTWARE
DEVELOPED AND RESEARCH DONE THROUGH CONSULTING. THE WORK MUST
BE PRESENTED IN A PUBLIC FORUM WHERE ITS CONTRIBUTION CAN BE JUDGED
BY PEERS EXTERNAL TO UAF. AS SUCH, LITTLE CONSIDERATION WILL BE GIVEN
TO RESEARCH THAT APPEARS IN NON-REFEREED PREPRINTS. NOR WILL WORK
THAT IS DONE BY PRIVATE CONTRACTING BE CONSIDERED IF IT APPEARS ONLY
IN INTERNAL COMPANY REPORTS. THE RESEARCH CONTRIBUTIONS FOUND IN A
BOOK WILL BE BASED ON THE EXPOSITION OF NEW IDEAS. BOOKS THAT ONLY
GATHER MATERIAL FOUND IN OTHER LOCATIONS WILL BE CONSIDERED TO BE
EXPOSITORY AND NOT RESEARCH DOCUMENTS.



b. Competitive grants and contracts to finance the development of ideas, these grants and contracts
being subject to rigorous peer review and approval.

c. Presentation of research papers before learned societies that accept papers only after rigorous
review and approval by peers.

d. Exhibitions of art work at galleries, selection for these exhibitions being based on rigorous
review and approval by juries, recognized artists, or critics.

e. Performances in recitals or productions, selection for these performances being based on
stringent auditions and approval by appropriate judges.

f.  Scholarly reviews of publications, art works and performance of the candidate.

g. Citations of research in scholarly publications.

h. Published abstracts of research papers.

i. Reprints or quotations of publications, reproductions of art works, and descriptions of
interpretations in the performing arts, these materials appearing in reputable works of the
discipline.

. Prizes and awards for excellence of scholarship.

k. Awards of special fellowships for research or artistic activities or selection of tours of duty at
special institutes for advanced study.

I.  Development of processes or instruments useful in solving problems, such as computer programs
and systems for the processing of data, genetic plant and animal material, and where appropriate
obtaining patents and/or copyrights for said development.

M. RESEARCH RESULTS SHOULD BE MEASUREDBY Td 0Td 081Qp Td ()T /TT31T.230°



OF LISTING COAUTHORS WHO HAVE CONTRIBUTED LITTLETO A
PUBLICATION IS UNCOMMON IN THE MATHEMATICAL SCIENCES. EXCEPT IN
UNUSUAL CIRCUMSTANCES, EACH COAUTHOR WILL HAVE MADE A
SIGNIFICANT CONTRIBUTION. COAUTHORS ARE OFTEN LISTED
ALPHABETICALLY.

. FOR DMS FACULTY CONDUCTING RESEARCH IN MATHEMATICS EDUCATION,
APPROPRIATE RESEARCH PRODUCTS, IN ADDITION TO THOSE NOTED ABOVE,
MAY ALSO INCLUDE



c. Service on accrediting bodies.

d. Active participation in professional organizations.

e. Active participation in discipline-oriented service organizations.

f.  Consulting.

g. Prizes and awards for excellence in public service.

h. Leadership of or presentations at workshops, conferences, or public meetings.
i.  Training and facilitating.

j. Radio and TV programs, newspaper articles and columns, publications, newsletters, films,
computer applications, teleconferences and other educational media.

k. Judging and similar educational assistance at science fairs, state fairs, and speech, drama,
literary, and similar competitions.

University Service

University service includes those activities involving faculty members in the governance,
administration, and other internal affairs of the university, its colleges, schools, and institutes.
It includes non-instructional work with students and their organizations. Examples of such
activity include, but are not limited to:

a. Service on












FURTHER INFORMATION ON THE CULTURE OF MATHEMATICS AND
DISTINCTIONS FROM OTHER ACADEMIC DISCIPLINES CAN BE FOUND AT:



ATTACHMENT 201/4
UAF Faculty Senate #201, October 6, 2014
Submitted by the Committee on the Status of Women

RESOLUTION:

The UAF Faculty Senate endorses UAF Staff Council’s Resolution 2014-252-1 in support of the FY16
UAF capital budget request to expand the Early Childhood Program (Bunnell House).

*hhkkkhkhkkkikhkhkkhkhkhkhhkhhihiik

SC 252 - Approved Resolution 2014-252-1

University of Alaska Fairbanks
Staff Council
Resolution 2014-252-1

The University of Alaska Fairbanks Staff Council unanimously approved the following
resolution at Staff Council Meeting #252, on August 20, 2014.

Resolution 2014-252-1: Resolution Supporting the University of Alaska Fairbanks FY16
Capital Budget Request Titled "Expanding the Early Childhood Program (Bunnell House)"



ATTACHMENT 201/5
UAF Faculty Senate #201, October 6, 2014
Submitted by the Curricular Affairs Committee
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Require that students demonstrate the appropriate skill levels in communication and (as
appropriate) quantification.

Integrate learning from major requirements.

Guide students through a project or experience relevant to their educational goals
Provide a basis for evaluating student performance

Be suitable as a potential means for assessing the major requirements

Proposed Instructional Objectives

The student will integrate and apply learning from multiple disciplines and skill sets.

The student will demonstrate an ability to contribute to existing bodies of knowledge, work in professional
settings, and (or) create products relevant to the student’s further educational, career and life goals.

The experience will demonstrate the student possesses intellectual and practical capabilities at a level



5. Address and practice accurate and ethical referencing/citation practices of source material as it pertains
to source authority, academic honesty, and personal credibility.

6. Faculty must have attended a training workshop, to be offered every semester

Notes concerning the proposed requirement:

1. The ultimate rules for 'C' courses are not yet fixed; these are the proposed rules and are included to give faculty members a
better understanding of what the 'C' courses would likely entail.

2. Based on the above, all existing O and W courses would need to be revised and reviewed to qualify for 'C' status. None
would automatically become 'C' courses.

3. Itis not clear how current W,0 or W, Oy, courses would fit into this scheme. Would they become C2, C?, or simply be
counted as 'C'?



from those in the United States. Such courses explicitly address at least two of the instructional objectives listed
above; address issues of race, ethnicity, gender and sexual identity, and other markers of cultural difference as
a substantial component of the course; emphasize the cultural interactions between the Western and non-
Western worlds, and/or the interplay between various identity groups within the United States; and have at least
50% of the readings and assignments of the course devoted to topics relating to diversity and intercultural
competence.
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ATTACHMENT 201/6
UAF Faculty Senate #201, October 6, 2014
Submitted by the Faculty Affairs Committee

Faculty Affairs Committee
Minutes: Tuesday, September 2, 2014
10:00 AM, IAB Library, Room 3C1rving Building, UAF

Present: Elizabeth Allman, Chris Fallen, Galen Johnson, Julie Joly, Leslie McCartney, Walter Skya,
David Valentine

Absent: Bella Gerlich (Ex officio)

Proceedings:

Julie Joly convened the meeting.

This committee deals with artying to do with faculty life that does not fall under another committee.
Sometimes issues cross between this committee and the unions.

Old Business:
Last year this committee dealt with:
1. Promotion and tenure of term employees (a separate committee waorkhis);
2. Interdisciplinary projects (a separate committee work on this) ;
3. Geographic salary differences (the Senate passed the FAC resolution in favor of updated geographic
differentials);
4. Department Chair Policy remains outstanding and needs to be adudt¢lsis year.

New Business:
1. The Administrative Committee has requested that all committees review thdaviey and amend if
necessary. Blaws can be found on the Faculty Senate website;
2. Areport about joint appointment s has been written; review repamt discuss at our next meeting
Perhaps have Bill Bristow to our next meeting to review as he was Chair of the Joint Appointments
Committee.

Elections:
Julie nominated Chris to be Chair the committee, seconded by Walter, unanimous vote to elect.

Other Business:

Leslie mentioned that some newer faculty was reluctant to sign the petition regarding the President’'s bonus as
they fear it could affect their ability to obtain tenure. There are policies in place so this will not happen but the
committee was asure how or if they are enforced.

David mentioned the idea of a faculty regent has been discussed; the Governor appoints all regents.

Meetings will be monthly.

Doodle Poll to be created to set next meeting date.

Meeting concluded at 10:15 AM.
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demonstrated record of presentation of research results at
professional meetings, submission of research proposals, and acquisition of external
research funding.
Page 10 has similar issues
Technical issues on compliance with the template; page 3, 1¢ — semicolon instead of
colon; top of page 4 there is a formatting aspect — wording duplicates what was done on
letter f (remove duplication and put new wording in section f including web-based
materials and distance-delivery teaching.); Page 4 — formatting is off and the margins
should be aligned; Page 4 Demonstrate through (thorough) understanding of UAF and
SNRAS academic requirements; page 4 i. Demonstrate effective service as major advisor
or member of senior thesis and graduate committees. (How is it demonstrated? Being
successful is the criteria)
All language added by the unit has to be in boldface caps — sometimes it is underlined
instead; will look at provost template and put back into compliance
Page 6: item 2a — language in boldface underline — photographs was left off (be sure to
make it all boldface caps); also inconsistent indentation; electronic
journals, interactive electronic publications, maps, photographs
Page 2: check on template; chapter 11l needs to conform to template; I11. Periodic
Evaluation of Faculty
Page 7: D. Criteria for Public and University Service and professional service; seems a
change of intent versus just an addition —







Page 12: Consulting in the faculty member's area of expertise and the discipline
consistent with the obligation for public service.






ATTACHMENT 201/9
UAF Faculty Senate #201, October 6, 2014
Submitted by the Faculty Development, Assessment and Improvement Committee

UAF Faculty Development, Assessment and Improvement Committee
Meeting Minutes for September 15, 2014

I. Franz Meyer called the meeting to order at 3:02 pm.
I1. Roll call and Introduction of Committee Members

Present: Bill Barnes, Diana DiStefano, Cindy Fabbri, Andrea



V. Upcoming Activities of the UAF Office for Faculty Development (Report from Joy)

Joy informed us that the Office for Faculty Development has been removed from the list of possible
program eliminations. She was able to show that there is very little overlap between the offerings of
OFD (mainly academic and teaching development), OIT (mainly technology training), and eLearning
and Distance Education (mainly using technology to teach by distance and instructional design). We
were very glad to hear this good news!

This year there has been one big change for the OFD in that UNAC has changed how their travel funds
are allocated. The money now goes to the Provost’s Office and four people (two from UNAC and two
from the Provost’s Office) will determine which applicants receive travel funding. The availability of
the funds has not yet been announced, so travel for September will not be funded.

Joy reports that all of the Faculty Learning Communities begun last year are continuing this year except
for one. Most people wanted to continue to meet and have added some new members. Joy asked that if
we know anyone with an idea for a new FLC, please send them her way so it can be considered for next
year.

Joy noted that the New Faculty Orientation was a great success and included two optional trips to Denali
Park. She also informed us of some upcoming workshops and development opportunities: 1) Walter
Crary, the new Veteran’s Service Officer, will present a workshop for all faculty working with student
veterans; 2) Academic Advising has new advisor training on their website (note: their website is being
revamped, as is OFD’s, so the link to the advisor training is not yet there); 3) a Mentoring Luncheon is
planned; and 4) there will be a luncheon for people interested in learning more about Fulbright
Scholarships.

VI. Discussion on Adding Ex-officio Member from eLearning and Distance Education to Committee

After some discussion, we all agreed that having an ex-officio member from eLearning and Distance Ed
would be very helpful in keeping up with their faculty development offerings. Franz will approach them
to see if they are interested in appointing a representative to serve on the FDAI Committee. If so, we
will vote on adding another ex-officio member at our next meeting as this will change our by-laws.

VII. Other Business: Scheduling Upcoming FDAI Meetings

We found that Mondays from 3 — 4:00 pm will fit most committee members’ schedules. Joy stated that
our meeting area (Bunnell 222) is also available at that time. Our meetings for fall 2014 will be as
follows:

Monday, 10-13-14
Monday, 11-10-14
Monday, 12-8-14

VI11. Upcoming Events

a. Next Administrative Committee meeting: 9-26-14
b. Next Faculty Senate meeting: 10-6-14

c. Next FDAI meeting: 10-13-14 at 3:00 pm

IX. Adjourned at 3:47 pm (Respectfully submitted by Kelly Houlton.)
45
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