



































Each individual faculty member’s proportionate respon51b111ty in service shall be

nﬂfk‘itE‘*—'n gnww! wadkland cocaarcaate Tn F[_v 29eaie nngd -7~~~

for evaluation, promotion, and tenure, individual units should include examples of
service activities and measures for evaluation appropriate for that unit. Excellence in
public and university service may be demonstrated through, e.g., appropriate letters of
commendation, recommendation, and/or appreciation, certificates and awards and other
public means of recognition for services rendered.

EFFECTIVENESS IN SERVICE MAY BE EVALUATED BY ANY OF THE
FOLLOWING METHODS:

a. LIBRARY ACTIVITIES PERFORMED ON A REGULAR AND
CONTINUAL BASIS ARE EVALUATED BY THE ANNUAL REVIEW
PROCESS AND MAY BE SUPPLEMENTED BY SUPPORTING
DOCUMENTATION FROM PEERS INSIDE OR OUTSIDE THE
UNIVERSITY;

b. DOCUMENTATION DEMONSTRATING SUCCESSFUL
DEVELOPMENT AND IMPLEMENTATION OF PROJECTS, POLICIES,
PROCEDURES AND STANDARDS;

c. LETTERS SUPPLIED BY COLLEAGUES WITHIN AND OUTSIDE THE
UNIVERSITY EVALUATING PERFORMANCE, CONTRIBUTIONS TO THE
LIBRARY AND ASSISTANCE TO INDIVIDUALS AND/OR GROUPS;

d. TESTIMONIALS DEMONSTRATING OUTCOMES AND/OR
EFFECTIVENESS OF SERVICE ACTIVITIES;




